10/11/05

SENIOR LEVEL APPLICATION PROCEDURE


DEFINITION AND RATIONALE  

These levels are designed to honor and reward veteran faculty members who have long held the highest rank open to them-Associate or Full Professor-and have continued and enhanced the exceptional teaching, scholarship and service that they demonstrated in earning their earlier promotions. Once earned, the new level is permanent and a 10% raise will accompany it.

ELIGIBILITY  

To apply for the Professor/Senior Level, a faculty member must have 18 years of combined college teaching and/or equivalent professional experience AND have a minimum of 8 years of teaching experience as a Professor at Fairmont State. To apply for the Associate Professor/Senior Level, a faculty member must have 14 years of combined college teaching and/or equivalent professional experience if on the Technical Track AND have a minimum of 8 years of teaching experience as an Associate Professor at Fairmont State. 
Moreover, since no faculty member can ever be promoted to both Senior Levels, Associate Professors who are or will be eligible for promotion to Professor may NOT apply for the Associate Professor/Senior Level.

EDUCATION REQUIREMENTS AND CRITERIA

For the Professor/Senior Level, the Education requirements and the Criteria for Evaluation are identical to those currently in effect for the Professor rank described in the Fairmont State University Faculty Handbook 2004-05.

For the Associate Professor/Senior Level, the Education requirements and the Criteria for Evaluation are identical to those currently in effect for the Associate Professor rank described in the Fairmont State University Faculty Handbook 2004-05.
PROCEDURES
The procedures to apply for these positions are as follows:
1) Eligible applicants must submit to the Provost and the Faculty Personnel Committee a detailed letter citing their achievements since their last promotion. They must demonstrate sustained excellence in teaching, service, and research/creativity. Applicants may submit whatever proof of excellence they wish (results of student evaluations would be most useful), although the portfolios that applicants for current ranks must generate are not required.

2) The applicant's Dean must also submit a letter supporting the application and attesting to the applicant's eligibility for the Senior level and his/her achievements.

3) The Provost will send the applications to the Faculty Personnel Committee, which will in turn send its recommendations to the Provost and the President for final approval.
Please note:  The number of applicants who are approved for the new levels in any given year will be determined both by the quality of the applications and by budgetary restrictions.

DEADLINE                                                                                                                 Applications, including letters from the Deans, must be in the Provost's office by the first working day in December.
ADDITIONAL NOTES 
The procedures described above will be reviewed in the fall of 2007 and, if necessary, revised. Potential applicants who have questions should consult with their Chairs, Deans, Senate representatives and/or with members of the Personnel Committee.
Note:  Professor/Senior Level and Associate Professor/Senior Level was approved by FSU Faculty Senate on 11/09/04, The Board of Governors on 11/29/04, and the HEPC on 1/27/05. 
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