2008-09 MODEL SCHEDULE

Business Administration--Human Resource Management (B.S.)--410]

FALL 1st YEAR credits | SPRING 1st YEAR credits
ENGL 1104 Written English I * 3 ENGL 1108 Written English IT * 3
INFO 1100 Computer Concepts & Appls. 3 MATH |1112 College Algebra * (m) 3
ECON 2201 Economic Principles & Probs. (h) 3 INFO 2235 Microcomp. Appls. in Business * 3
L.S. Civ. * 3 ECON 2202 Economic Principles & Probs. I1 * 3
LS. Science 4 LS. Science 4
TOTAL 16 TOTAL 16
FALL 2nd YEAR credits | SPRING 2nd YEAR credits
ACCT 2201 Principles of Accounting 3 ACCT 2202 Principles of Accounting 11 * 3
MKTG [2204 Principles of Marketing 3 BUSN 2251 Corporate Co ications * 3
MGMT [2209 Principles of Management 3 INFO 2200 Fundamentals of Info. Systems * 3
COMM [2202 Intro. to Comm. in the World of Work * 3 LS. Civ. * 3
LS. Art. (ART. MUSI, THEA, or INTR 1120) 3 LS. Hum. 3
Minor or | Elective 3 L.S. Art. 3
TOTAL 18 TOTAL 18
FALL 3rd YEAR credits | SPRING 3rd YEAR credits
BUSN  |3306 Business Law 1 3 BUSN 3310 Business & Econ. Statistics * 3
MGMT |3308 Human Resource Management 3 BUSN 3320 International Business 3
MGMT 3390 Organizational Behavior * 3 FINC 2201 Intro. to Financial Management * 3
L.S. Civ. * 3 HR Memt. | Elective | (see list below) 3
Minor or | Elective 3 Minor or | Elective 3
TOTAL 15 TOTAL 15
FALL 4th YEAR credits | SPRING 4th YEAR credits
MGMT [4402 Organizational Change & Dev. * 3 BUSN 3319 Employment Law * 1 3
HR Mgmt. | Elective | (see list below) 3 BUSN 4415 Strategic Management & Policy sr/wi 3
Minor or | Elective 3 HR Mgmt. | Elective | (see list below) 3
Minor or | Elective 3 Minor or | Elective 3
Minor or | Elective 3 Minor or | Elective 3
TOTAL 15 TOTAL 15
TOTAL: 128
This model schedule is designed to be used in conjunction with the 2008-09 F airmont State University/Pierpont Community & Technical College catalog:
* Refer to course descriptions for prerequisite details
! Approval required by course instructor
(h) Fulfills 3 hours of L.S. Hum. requirement
(m)  Fulfills L.S. Math requirement
sr Senior standing required
wi  Writing intensive course

Choose 9 credit hours from the following HR Mgmt. electives:
Economics of Labor
Management/HR Information Systems
Empowering Leadership

Compensation and Benefits
Employer Relations
HR Selection and Evaluation

ECON 3305
INFO 3373
INTR 2280

MGMT 3370

MGMT 3371

MGMT 3372




LEGEND:

L.S. Art.
L.S. Civ.
L.S. Hum.
L.S. Science
L.S. Math
L.S. FYE

See catalog or program requirements for further details
Offered fall semester only

Offered spring semester only

Classes to be taken concurrently

Must have senior standing to enroll

Must have junior or senior standing to enroll

Major restriction

See catalog for additional prerequisites

Advisor approval needed

PPST must be successfully completed to enroll

or

First semester second field option is foreign language
Even-numbered fall semesters only

Odd-numbered spring semesters only

Liberal Studies--Artistic/Creative/Interdisciplinary elective
Liberal Studies--Culture/Civilization Exploration elective
Liberal Studies--Society/Human Interaction elective
Liberal Studies--Scientific Discovery elective

Liberal Studies--College-level Math elective

First-Year Experience course



