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WELCOME 
Dear Fairmont State University Students:  

The Student Code of Conduct is designed to be a resource for you 
to help you make the most of your college experience. Within the 
Student Code of Conduct we outline for you our policies, 
procedures, and expectations. It is our hope that while you are a 
member of our campus community that you uphold these 
expectations. The Code of Conduct is founded on  principles of 
fairness and due process.  

Any student, faculty, or staff member may report a violation of 
the Student Code of Conduct. Once the complaint is received it 
will be reviewed by the Office of Student Conduct & Campus 
Judicial Officer. The Student Code of Conduct is designed to be 
educational in nature and not punitive. Behavioral plans imposed 
with students can range anywhere from community service hours 
to Expulsion. Please take the time to review the Code of  
Conduct. It is the commitment of this office to ensure the 
educational development of students are being met while 
ensuring the  campus community is safe. If you have any  
questions you may contact us at 304-367- 4216.  

Sincerely,  
Alicia M. Kalka  

Executive Director of Residential and Student Life  
Campus Judicial Officer  

Fairmont State University  
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ARTICLE 1: GENERAL 
A. Scope: This procedure sets forth the Fairmont State  

University Board of Governor’s policy regarding Student  
Conduct for campus as noted above.  

B. Authority: W. V. Code: W.V. Code§18B- 1-6; § 18B-2A-4.  
C. Effective Date: July 1, 2016 
D. Rationale for the Student Code of Conduct: This document is 

designed to be Fairmont State University’s consolidated 
Student Code of Conduct. The intent is to answer basic 
questions regarding the campus student conduct process. 
The Student Code of Conduct was constructed to provide 
due process to students who have allegedly violated campus 
policies as well as federal, state, and local laws. In 
implementing this Code, the University is not seeking to be 
punitive or adversarial. The collegiate nature of the 
educational mission requires that all members of the 
University community unite to administer and support this 
Code and to suggest change and improvement as necessary.  
1. Students and student organizations are required to 

engage in responsible social conduct that reflects credit 
upon the University community, and to model good 
citizenship in any community.  

2. All students at Fairmont State University are citizens of 
the larger community, and as such are free to exercise 
their fundamental and constitutional rights.  

3. Rights and responsibilities under local, state, and 
national law are neither reduced nor extended because 
of student status, and each student must be mindful of 
his/her responsibility in this regard.  

4. The University will not request special consideration for 
students charged with violations of a city, county, or 
state law on the basis of their status as students, nor will 
prosecution by federal, state, or local authorities 
necessarily preclude disciplinary action by the 
University. 
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5. Students charged with violations of the Student Code of 
Conduct will be provided substantive and procedural 
due process. Their right to be treated with respect and 
dignity will be protected.  

6. When a student is charged with a specific violation, the 
University will employ procedures for determining if the 
charge is fair and accurate.  

7. Opportunities for participation in the process and  
equality of treatment are afforded all students,  
irrespective of race, religion, age, sex, handicap, or  
national origin. To ensure this, state and federal  
regulations and the guidelines and requirements of Title 
VI of the Civil Rights Act and Title IX of the Higher  
Education Act of 1972 are followed.  

E. Definitions 
1. The term “University” means Fairmont State  

University and any of its satellite campuses. 
2. The term “student” includes all persons taking courses 

at Fairmont State University either  full-time or  
part-time, pursuing non-degree, certificate,  
undergraduate, graduate, or professional studies.  
Persons who are not officially enrolled, but who have a 
continuing relationship with the University are consid-
ered “students” as are persons who are living in the  
residence halls, although not enrolled in the institution.  

3. The term “faculty member” means any person hired by 
the institution to conduct classroom or teaching  
activities or who is otherwise considered by the  
University to be a member of its faculty.  

4. The term “member of the University community”  
includes any person who is a faculty member, official or 
any other person employed by the institution. 

5. The term “Institutional premises” includes all land, 
buildings, facilities, and other property in the possession 
of or owned, used, or controlled by the University 
(including adjacent streets and sidewalks).   

Fairmont State University  
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6. The term “Campus Judicial Officer, or designated  
representative” is  the person responsible for the  
administration of the Student Code of Conduct. The 
Campus Judicial Officer is charged with the responsibility 
of conducting initial hearings pursuant to complaints of 
student misconduct and taking appropriate disciplinary 
actions in those instances students have been found 
“responsible”.  

7. The term “procedure” is defined as the written  
regulations of Fairmont State University as found in, but 
not limited to,  the Student Code of Conduct, Residence 
Hall Guide to Success, the institution’s web pages, and 
Graduate/Undergraduate Catalogs or successors.  

8. The term “complainant” means a person who submits a 
charge alleging that a student violated this Code. When 
a student believes that s/he has been a victim of another 
student’s misconduct, the student who believes s/he has 
been a victim will have the same rights under this Code, 
even if another member of the University community 
submitted the charge itself.  

9. The term “accused” means any student accused of  
violating this Code.  

F. Incident Reporting 
Who can report an incident? You. Not only can you  
report an incident, but any student, faculty member, staff 
member, administrator, or a concerned party may bring a 
complaint to the attention of the Student Conduct Office for 
resolution.  
Persons who plan to bring a complaint against a student 
should notify the office as quickly as possible.  
How do I report an incident? You may file a report with Cam-
pus Police (located on the third floor of the Falcon Center or 
at 304-367-4157) or the Student Conduct Office (located at 
303 Turley Center or at 304-367-4754). 
The report should include:  
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   Date(s) 
  Time(s) 
  Student(s) involved 
  Witness(s) 
  A factual account of what occurred (no opinions).  

Once a report is received, it will be investigated and  
appropriate action(s) will be taken. If the student is deemed 
to be an immediate threat to an individual or the campus 
community, s/he will be removed from campus pending the 
completion of the investigation.  

G. The Campus Judicial Officer:  
 The Campus Judicial Officer and staff member(s) therein 

will:  
1. Advise any group or individual within the institutions 

wishing to bring charges against one or more students;  
2. Advise any student against whom charges have been 

brought of substantive rights, due process rights, and  
procedures forthcoming, including the right of appeal in  
certain situations;  

3. Serve as Chairperson, advise and assist the Student  
Conduct Office and the Student Conduct Board in setting 
up hearings, being certain that all conditions of the 
Board of Governors for such procedures are met;  

4. Prepare all papers necessary for the hearing and  
resultant from the hearing for appropriate dispensation 
and signature; All information that comes to this office 
shall be held in the strictest confidence as required by 
the Board of Governors and the Family Educational 
Rights and Privacy Act, 1974 (Buckley Amendment), and 
all records will be filed in the Student Conduct Office.  

 
 

Fairmont State University  

6 



ARTICLE 2: JUDICIAL AUTHORITY 
A. Initial Hearings: Off Campus, on campus (including, but not 

limited to Residential Housing), or Magistrate/City Police  
involvement: When a student violates a student conduct  
policy off campus, on campus (including, but not limited to in  
Residence Halls), or receives a Magistrate Citation, s/he first 
is scheduled to attend a Student Conduct Hearing conducted 
by the Campus Judicial Officer (CJO);  
1. During this hearing the CJO reviews the initial report,  

police report, and witness statement(s). The conduct 
officer will talk directly to the accused. At the conclusion 
of this hearing, the student will plea responsible or not 
responsible for his/her action(s).  

2. If s/he accepts responsibility, student conduct sanctions 
will be imposed including but not limited to: alcohol and 
drug counseling; online reflection exercise; community 
service; other University or Residence Hall Sanctioning (if 
applicable); and/or University warning, probation,  
suspension, or expulsion.  

3. If s/he denies being involved in the alleged incident, the 
CJO would continue his/her investigation. Once the  
hearing officer has made a determination based on all  
aspects of the  case, the hearing officer will render an  
informed decision based off all information provided.  
Decisions are made under preponderance of the evi-
dence. “Preponderance of the evidence” means evidence 
which is of greater weight of more convincing than the 
evidence which is offered in opposition to it; that is, evi-
dence which as a whole shows that the facts sought to be 
proved is more probable than not.  

4. Decisions made by the CJO shall be final, pending the  
appeal  process to the Vice President Student Services. 
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B. Grounds to Appeal: In cases involving student conduct  
sanctioning, the student has five business days from the 
date the outcome letter was sent to submit a written appeal 
to the Vice President of Student Affairs 

 Grounds for an appeal are considered if any of the following 
are met:  
1. The decisions is not supported by the findings  
2. There was unfairness in the proceedings that prejudiced 

the result (e.g. the denial for due process)  
3. There is newly discovered evidence not known at the 

time of the review that would have affected the result; 
or  

4. The sanction(s) imposed was grossly disproportionate to 
the violation committed  
a. The written appeal should include any supporting  

documents, videos, or witness statements.  
b. Sanctions originally imposed will be placed on hold 

until the outcome has been determined. If a student 
has been removed from the residence halls or from 
the University this may remain in place until the ap-
peal process is complete, especially when there is 
perceived danger.  

c. The Vice President for Student Services will review 
the records and supporting documents to consider 
the following:  
1) Affirm the finding of responsibility  
2) Affirm the finding of responsibility and reduce 

but not eliminate the sanction(s) or  
3) Remand the case to the same or a new Hearing 

Officer  
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ARTICLE 3: PROSCRIBED CONDUCT 
A. Jurisdiction of the Student Code of Conduct  

1. The Student Code of Conduct shall apply to conduct that  
occurs on University premises, at University sponsored  
activities, and to off-campus conduct that adversely 
affects  the University communities and/or the pursuit of 
their objectives. 

2. Each student shall be responsible for his/her conduct 
from the time of application for admission through the 
actual awarding of a degree, even though conduct may 
occur before classes begin or after classes end, as well as 
during the academic year and during periods between 
terms of actual enrollment (and even if his/her conduct is 
not discovered until after a degree is awarded).  

3. The Student Code of Conduct shall apply to conduct while 
a student as defined in this code, even if the student 
withdraws from school while a disciplinary matter is 
pending.  

4. The Campus Judicial Officer or his/her designee shall 
decide  whether the Student Code shall be applied to 
conduct occurring off campus, on a case by case basis.  

B.   Violations:   
Any student found to have committed or having attempted 
to commit the following misconduct is subject to the 
disciplinary sanctions outlined in Article IV:  
1. Abusive Conduct: Physical abuse, verbal abuse, threats, 

intimidation, coercion and/or other conduct which 
threatens or endangers the health or safety of any 
person, oneself included.   
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2. Alcohol: Use, possession, manufacturing, furnishing, or  
distribution of alcoholic beverages (except as expressly 
permitted by University regulations), or public  
intoxication. Students may not furnish alcohol to a person 
under the age of twenty-one. Students may not operate a 
motor vehicle under the influence of alcohol or while  
impaired by the consumption of alcohol.  

3. Disruption and/or Noise: Leading or inciting others to  
disrupt or obstruct, teaching, research, administration, 
disciplinary proceedings, other University activities,  
including their public-service functions on or off campus, 
or other authorized activities occurring on the campus but 
are not under the direct control of the University. 

4. Disorderly Conduct: Conduct which is disorderly, lewd, or 
indecent; breach of peace.  

5. Drug Possession/Use: Students may not possess, use or 
distribute controlled substances. Students may not  
possess or use drug  paraphernalia. Students may not use 
any prescribed drug in a manner inconsistent with the 
prescription, nor may a student distribute drugs to others. 
Students may not intentionally or recklessly inhale or  
ingest substances (e.g., nitrous oxide, glue, paint, etc.) 
that will alter one’s mental state, or use products in a 
manner inconsistent with their intended and lawful use.  

6. Misuse of Student ID Card/Keys: Unauthorized possession, 
duplication or use of keys to any University premises or 
unauthorized entry to or use of University premises.  

7. Failure to Comply/Uncooperative Behavior: Failure to  
comply with directions of University officials or law  
enforcement officers acting in performance of their duties 
and/or failure to identify to these persons when request-
ed to do so.  

8. Firearms/Weapons: Using, possessing, or storing of  
firearms, explosives, other weapons, or dangerous  
chemicals on any campus property. 
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9. Fire Safety: Actions which cause or attempt to cause a fire 
or explosion, falsely reporting a fire, explosion or an  
explosive device, tampering with fire safety equipment or 
intentionally failing to evacuate university buildings during 
a fire alarm.  

10. Forgery, Misrepresentation, or Fraud: Forging or altering, 
or causing to be altered, the record of any grade in a 
grade book or other educational record;  
a. Use of university documents or instruments of  

identification with intent to defraud;  
b. Presenting false data or intentionally misrepresenting 

one’s records for admission, registration, or  
withdrawal from the university or from a university 
course;  

c. Knowingly presenting false data or intentionally 
misrepresenting one’s records for personal gain;  

d. Knowingly furnishing the results of research projects 
or experiments for the inclusion in another’s work 
without proper citation;  

e. Knowingly furnishing false statements in any university 
academic proceeding  

11. Harassment: Repeated, unwelcomed, verbal, written,  
physical, or any other conduct that disrupts or interferes 
with a student’s rights to a healthy environment.  

12. Hazing: No student shall, individually or by joining with one 
or more other persons, engage in any act of hazing  
involving another member of the institutional community. 
Hazing may be defined as follows: 
a. To subject to cruel horseplay 
b. To harass or punish by the imposition of disagreeable 

tasks 
c. To frighten, scold, beat, or annoy by playing abusing 

tricks upon an individual 
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Fairmont State University prohibit any action, which  
subjects a new member, initiate, or member of a student  
organization to activities, which are personally demeaning 
or involve a substantial risk of physical injury. This includes 
both organized rites of initiations, and informal activities. 
Hazing may also include but is not limited to any brutality 
such as: 
a. Paddling 
b. Whipping 
c. Forced calisthenics 
d. Exposure to the elements 
e. Forced consumption of food, liquor, or other  

substance 
f. Any other forced physical activity which could  

adversely affect the physical health or safety of the 
individual 

g. Any activity which would subject the individual to  
extreme mental stress such as: sleep deprivation, 
forced exclusion from social contact, forced conduct 
which could result in extreme embarrassment or  
adversely affect the individual 

Students involved in hazing activities are subject to  
institutional disciplinary action and criminal prosecution. 

13. Federal, State, or Local Law Violations: A violation of any 
federal, state, or local law.  

14. Plagiarism: Plagiarism is defined in terms of proscribed 
acts. Students are expected to understand that such  
practices constitute academic dishonesty regardless of 
motive. Those who deny deceitful intent, claim not to 
have known that the act constituted plagiarism, or  
maintain that what they did was inadvertent are  
nevertheless subject to penalties when plagiarism has 
been confirmed. Plagiarism includes, but is not limited to 
the following:  

Fairmont State University  
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 a. Submitting as one’s own work the product of someone 
else’s research, writing, artistic conception, invention, 
or design; that is, submitting as one’s work any report,  
notebook, speech, outline, theme, thesis, dissertation,  
commercially prepared electronic/computerized  
material that has been copied in whole or in part from 
the work of others, whether such source is published 
or unpublished; 

b. Incorporating in one’s submission, without  
appropriate acknowledgment and attribution, portions 
of the works of others; that is, failing to use the  
conventional marks and symbols to acknowledge the 
use of verbatim and near-verbatim passages of  
pictures, graphs, etc., other than one’s own, which are 
incorporated into any work submitted as one’s own; 

c. Cheating and dishonest practices in connection with 
examinations, papers, and projects including, but not 
limited to;  
1) Obtaining help from another student during  

examinations; 
2) Knowingly giving help to another student during 

examinations, taking an examination or doing  
academic work for another student, or providing 
one’s own work for another student to copy and 
submit as his/her own; 

3) The unauthorized use of notes, books, or other 
sources of information during examinations;  

4) Obtaining without authorization an examination or 
any part thereof.  

15. Physical Assault or Battery: The use of physical force 
against an individual or acts that cause physical injury.  
Intentionally making physical contact of an insulting or 
provoking nature with another person or intentionally 
causing harm to another person.  
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 16. Policy Violations: Violation of any published University  
policies, rules or regulations in hard copy or available  
electronically on the University websites.  

17. Sexual Assault: Sexual intercourse with, and/or sexual  
intrusion against, a person capable of giving consent, 
without such person’s consent, or a person incapable of 
giving consent; Sexual assault or abuse, statutory or  
acquaintance rape, sexual harassment.  

18. Sexual Exploitation: Nonconsensual recording or  
photographing of sexual activity not limited to recordings, 
photos, or other images of an individual’s sexual activity. 
Allowing third parties to observe sexual activity.  

19. Stalking: Occurs when a person engages in a course of  
conduct directed at a specific person under a set of  
circumstances that would cause a person to fear bodily 
injury or to experience emotional distress.  
Department of Justice Definition of Stalking: Repeated,  
unwanted, intrusive, and frightening communications 
from a perpetrator by phone, mail, or email. Repeatedly 
leaving or sending victims unwanted items, presents,  
flowers. Following or waiting for a victim at places such as 
home, school, work, or place of recreation. Making direct 
or indirect threats to harm the victim, victim’s children, 
family, or pets. Damaging or threatening to damage the 
victim’s property. Posting  information or spreading ru-
mors about the victim on the internet in a public place or 
by word of mouth.  

20. Student Conduct Violations  
a. Failure to obey the notice from a Student Conduct 

Office or University official to appear for a meeting or 
hearing for violations of the Student Code of Conduct.  

b. Falsification, distortion, or misrepresentation of   
information during a student conduct hearing.  

c. Disruption or interference with the orderly conduct of 
a judicial proceeding.  

Fairmont State University  
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 d. Institution of a student conduct code proceeding in 
bad faith.  

e. Attempting to discourage an individual’s proper  
participation in, or use of, the judicial and other  
proceedings associated with the Student Code of  
Conduct.  

f. Attempting to influence the impartiality the conduct 
officer prior to, and/or during the course of, the  
judicial proceeding.  

g. Harassment (verbal or physical) and/or intimidation of 
a member of a conduct officer prior to, during, and/or 
after a judicial proceeding.  

h. Failure to comply with the sanction(s) imposed under 
the student code.  

i. Influencing or attempting to influence another person 
to commit an abuse of the judicial system.  

21. Technology Violations 
a. Unauthorized entry into a file, to use, read, or change 

the contents, or for any other purpose.  
b. Unauthorized transfer of a file.  
c. Unauthorized use of another individual’s identification 

and password. 
d. Use of computing facilities to improperly interfere 

with the work of another student, faculty member, or  
University official.  

f. Use of computing facilities to send obscene or abusive 
messages.  

g. Use of computing facilities to improperly interfere 
with normal operation of the University computing 
system.  

h. Any violation of the University Computer Use Policy.   
22. Theft: Attempted or actual theft of and/or damage  

property.  
23. Traffic Obstruction: Improper obstruction of the free flow 

of pedestrian or vehicular traffic.  

15 

Student Code of Conduct 2018-2019 



 24. Unauthorized Entry/Presence: Students may not enter any 
property without permission. This includes but is not  
limited to occupying any restricted, locked, or closed  
campus facility (including roofs and housekeeper’s closets, 
offices, dining hall, computer labs, mechanical areas,  
fitness centers, student rooms, or elevators). Students 
may not enter the restroom of the opposite sex, enter a 
facility through a window, or any other unauthorized  
entrance, and are not permitted to prop or use (except in 
an emergency situation) an exterior, emergency exit, or 
alarmed door. Students are strictly prohibited from  
entering a construction area or safety zone without  
authorization. Furthermore, residents may not enter a 
residence hall or campus property after having been  
evicted or restricted from a residence hall or campus 
property, or allow access to others who have been  
restricted from a residence hall or campus property.  
Department of Public Safety will be contact for reported 
or suspected cases of trespassing. Typical sanctions will be 
at the discretion of the Campus Judicial Officer.  

C. Violation of Law and Fairmont State University Discipline   
1. When a student is charged by federal, state, or local  

authorities with a violation of law, the University will not 
request or agree to special consideration for that  
individual because of his/her status as a student.  
Proceedings under this Student Code of Conduct may be  
carried out prior to, simultaneously with, or following civil 
or criminal proceedings off campus at the discretion of the 
Campus Judicial Officer or his/her designee.  

2. If the alleged offense is also the subject of a proceeding  
pursuant to the Student Code of Conduct, the Campus 
Judicial Officer may advise off campus authorities of the 
existence of the Student Code of Conduct and of how 
such matters will be handled internally within the  
University community. 

Fairmont State University  
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 3. The University will cooperate fully with law enforcement 
and other agencies in the enforcement of criminal law on 
campus and with the conditions imposed by the criminal 
courts for the rehabilitation of student violators.  

4. Individual students and faculty members, acting in their 
personal capacities, remain free to interact with  
governmental representatives as they deem appropriate.  

D. Drug or Alcohol Amnesty Policy 
Student health and safety are of primary concern at Fairmont 
State University. In the event of significant intoxication as a 
result of alcohol or drug related symptoms, the University  
encourages individuals to seek medical assistance for  
themselves or for fellow students.  
If medical assistance is sought, the Office of Student Conduct 
will not pursue conduct related charges for violations of the 
Student Code of Conduct against the intoxicated student or all 
student(s) actively involved in assisting the intoxicated  
student.  
Actively assisting an intoxicated student requires that an  
individual: 
1. Call Department of Public Safety (304-367-4157) or 911. If 

the individual seeks out an individual qualified to assess 
the student’s condition such as an RA (Resident Assistant) 
or any Residence Life professional. 

2. Monitor the intoxicated student’s condition while  
professional medical services arrive.  

Student(s) will not be considered covered by the Amnesty  
Policy if: 
1. Student(s) wait until campus police or emergency medical 

assistance arrive prior to seeking assistance. 
2. Action by campus police or other law enforcement per-

sonnel 
3. Violations of the Student Code of Conduct other than the 

alcohol/drug policy 
4. Possession of drugs/controlled substance with the intent 

to distribute or sell 
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ARTICLE 4: POSSIBLE SANCTIONS 
Warning: A notice in writing to the student that the student is  
violating or has violated Board of Governors policies, institutional 
rules and regulations, or the Student Code of Conduct. Any  
further prohibited conduct could result in more severe  
disciplinary action.  

Probation I: An official disciplinary status enacted for a specified  
duration admonishing a student that any further misconduct  
during this time period may result in suspension.  

Probation II: An official disciplinary status enacted for a specified  
duration stipulating that a student, in lieu of active suspension, is 
being allowed to remain at the University provided that the  
student adheres to certain conditions, as set by the Campus  
Judicial Officer. Failure to meet these conditions will result in  
automatic suspension from the University. The Campus Judicial 
Officers or his/her designee shall determine whether the  
conditions have been satisfied or violated.  

Interim Suspension: Imposed when the Campus Judicial Officer or 
his/her designee has reasonable cause to believe that a student’s 
presence on campus presents a significant risk of substantial 
harm to the student, other individuals, or property; or an ongoing 
threat of disrupting the normal operations of the University. 

Suspension: Complete separation from all University activities, 
grounds, services, or facilities. Upon return to the University, the  
student will be placed, automatically on Disciplinary Probation II 
for a minimum of one academic year. A suspension shall be noted 
as a “disciplinary suspension” on student records. Suspensions 
are indicated for a period of time that may be one semester, one 
academic year, or two academic years. After he/she completes 
the suspension the student may reapply to the University.  

Fairmont State University  
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Expulsion: Permanent separation of the student from the  
University. This includes all activities, services, facilities, grounds, 
as well as any satellite campus, on-line courses, undergraduate, 
and graduate schools. The student will have a notification of 
“expulsion” on his/her transcript. Students are not eligible for  
re-entry to the University. 

Behavioral Contract: A document that stipulates specific behavioral 
expectations and consequences for failure to adhere to those  
expectations. Failure to adhere to the contract will generally  
result in suspension.  

Community Service: Mandated service assignments. These hours 
must be done at any non-profit agency. Verification of hours  
complete must be faxed/ submitted to the Student Conduct 
Office. Failure to complete this sanction will result in a fine of $20 
per hour of service not completed.  

Online Reflection Exercise: An exercise designed to allow the stu-
dent to reflect on University violations and the impact those  
violations have on oneself and others. Failure to complete this 
sanction will result in a fine of $100.  

Parental Notification: Notification of a policy violation, student 
conduct meeting outcome (i.e., finding of responsibility),  
sanctions, etc., to a parent, guardian, or other designated contact 
in compliance with the Family Educational Rights and Privacy Act 
(FERPA).  

Restitution: Compensation for loss, damage, etc., which may  
include monetary or property replacement.  

Suspension of Privileges: A student may lose university privileges. 
This includes but is not limited to loss of access to facilities,  
computer/network access, etc. 
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Judicial Referral: A consequence which may require coordination 
with the counseling center (alcohol and drug referrals, online  
educational activities, assessments, and individual or group  
sessions); Campus Judicial Officer or other appropriate offices or 
University resources.  Failure to complete these sanctions will  
result in fines. 

Common Referrals  ............................................................... Fines 

Alcohol Education ................................................................... $150 

Alcohol Counseling (one session) ............................................ $60 

Alcohol Counseling (series sessions) ..................................... $300 

Anger Management ................................................................ $150 

Drug Education ....................................................................... $150 

Drug Counseling ...................................................................... $300 

Mandated Counseling ............................................................ $300 

Sensitivity Education............................................................... $150 

Other sanctions: Other sanctions may be imposed by the Campus  

Judicial Officer or Student Conduct Appeal Board.  

 

Students are responsible for completing assigned  

behavioral items regardless of whether or not they are  

separated from Fairmont State University at the time  

the sanction is due (i.e., the student withdraws from  

Fairmont State University prior to the sanction deadline).  

Fairmont State University  
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ARTICLE 5: CODE OF  

CONDUCT PRACTICES 
A. Policy Violations and Hearings 

1. Any member of the University community may life a  
complaint against any student for misconduct.  
a. The alleged complaint shall be prepared in writing and 

directed to the Campus Judicial Officer or his/her  
designee.  

b. The alleged complaint should be submitted as soon as 
possible after the event takes place or the discovery of 
the same, but in no event later than ninety (90) days 
after the event takes place or the discovery of the 
same.  

2. In some cases, an employee designated by the Campus 
Judicial Officer may be authorized to investigate the  
validity of alleged student conduct violations.  
a. The Department of Public Safety or Title IX Office may 

also be directed to conduct or assist with an  
investigation.  

b. Upon completion of such an investigation, the Campus 
Judicial Officer or his/her designee will decide whether 
or  not sufficient cause exists to proceed with the  
student conduct process.  

3. Upon conclusion of an investigation warranting further 
student conduct action, the Campus Judicial Officer shall 
notify the student of the alleged violation(s), the  
complainant(s), the date(s), of alleged occurrence(s), and 
the date and time of the student conduct meeting with a 
Campus Judicial Officer.  
This notice shall be given in writing to the student via 
StarRez email (the Housing Management System), mailed 
by way of U.S. mail or campus mail, to the last known  
address of the student as provided by the student to the 
Registrar, or e-mailed to the student at the official  
address. Delivery of the notice shall be deemed complete  

Fairmont State University  

22 



three (3) calendar days from the date of sending unless 
the student indicates  receipt of the notice prior to the 
expiration of the three (3) calendar days. The student may 
be given the written notice by personal delivery, such de-
livery acknowledged in writing by the Campus Judicial 
Officer.  

4. Student Conduct Hearing(s): The following procedures 
apply to formal hearings conduced by the Campus Judicial 
Officer.  
a. If a student fails to attend a hearing, the case will be 

heard in the student’s absence and s/he will be  
informed of the decision in writing as set forth in this 
code.  

b. The Campus Judicial Officer may order the removal of 
any person from the hearing, including, but not limited 
to, the student, advisors or any other person, who is 
disruptive during the hearing. “Disruptive” conduct 
may include, but is not limited to, continued  
interruption of the proceedings and/or attempts to 
participate in the hearing.  

c. There shall be a single record, such as recording or 
summary notes, of all Student Conduct Hearings. The 
note taking may be a representative of the Campus 
Judicial Officer.  

d. The Campus Judicial Officer may accommodate  
concerns for the personal safety and/or well-being of 
the complainant, accused student and/or witness(es) 
during the hearing by providing separate facilities, 
where and as determined in the sole judgment of the 
CJO or his/her designee to be appropriate.  

e. During the hearing(s), the CJO may hear and consider 
any relevant information. The determination of what is 
and is not relevant rests solely with the CJO.  
1) In cases involving multiply students charged,  

information provided at one hearing may be used 
as relevant information in the related case(s).  
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2) When two or more individual cases stem from the 
same incident those cases may be heard jointly.  

3) In cases where information regarding an accused 
student may prejudice other accused student(s), 
the case may be heard separately.  

f. The Campus Judicial Officer shall summarize the  
Information in writing; and  
1) Determine that there is not sufficient information  
2) Impose appropriate sanctions. Sanctions shall  

become effective within five business days after 
notice (verbal or written) thereof has been given 
to the student. (Sanctions shall be stayed in the 
event the student appeals.) 

3) Conduct further investigation as may be necessary. 
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ARTICLE 6: INVOLUNTARY WITHDRAWAL 
A. Purpose: This policy outlines the standards for an emergency 

withdrawal and hearing process for students to be involuntary 
withdrawn from Fairmont State University. Involuntary  
Withdrawals will be administered by the Campus Judicial 
Officer. These procedures are designed for students who are 
deemed an alleged or real threat to themselves, the  
institutions’ students, faculty, staff, and/or community. 
Whenever appropriate, as well as feasible, all available  
resources (e.g., Counseling Services, Health Services, Public 
Safety, and appropriate academic departments) will be  
consulted.  

B. Standards for Policy Application 
This policy applies to students who:  
1. Display behavior that might endanger other individuals, 

including themselves,  within  the campus, residential 
housing, or the local community.  

2. Renders specific or non-specific threats toward an  
individual or group within the campus and local  
community.  

3. Could negatively impact the psychological wellbeing of 
other students, faculty, and/or staff.  

4. Impede campus activities and events.  
5. Through the assessment of the institution’s CARE Team, 

are  deemed a risk to themselves, other students, faculty, 
staff, or the communities that we serve.  

Furthermore, this policy applies when a student, who is in  
imminent and/or chronic danger of self-harm that cannot be 
reasonably managed by the counseling services staff, will be 
asked to leave campus and classes temporarily and  
encouraged to receive treatment in any form (e.g., inpatient, 
intensive outpatient) that will result in stabilization of his/her 
mental status to a degree that will allow the student to safely 
resume campus activities according to his/her treating health 
professional. A student’s well-being and survival is of the  
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 utmost importance to our institution, thus this policy serves 
to protect the student from additional stress during a difficult 
time.  

C. Guidelines for Policy Implementation 
Students may be referred to the Campus Judicial Officer  
under this policy by:  
1. Professional Residence Life Staff  
2. Students  
3. Public Safety  
4. Health Services  
5. Faculty and Staff  
6. Medical Personnel  
7. Mental Health Personnel  
The person or department referring the student must have 
the incident(s) and/or causes for concern(s) documented. The 
case will be assigned a case number for tracking purposes. 
This information will immediately be submitted to the Campus 
Judicial Officer. If s/he deems necessary, the information may 
be  acted upon by the CARE Team. However, in most  
instances, the Campus Judicial Officers staff will handle the 
case.  
Students may be referred to mental or medical health  
professionals for further assessments. This will be determined 
by institutions’ health or counseling services.  

D. Involuntary Withdrawal 
If the student is deemed to pose an immediate threat to a  
faculty member, administrator or staff, another  
student or community, or his/herself and does not voluntarily 
agree to withdraw from classes, s/he may be involuntarily 
withdrawn. Involuntary Withdrawals may be indefinite based 
upon the specific circumstances. Before a student is  
permitted to continue his/her student status, s/he must:  
1. Obtain a mental health analysis by a physician indicating 

that s/he is mentally stable enough to continue his/her 
academic studies with success.  

2. Provide a physician’s analysis which must ensure the  
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former student does not pose any of the issues noted  
under the Standard for Policy Administration section.  

3. Produce a physician’s note on his/her letterhead  
suggesting a potential date for re-admittance to the  
institution.  

4. Be adjudicated by the legal system in the event criminal 
charges or civil process were filed.  

The Campus Judicial Officer must verify the information   
contained in the mental health professional, and/or  
physician’s letter. The previous letter(s) does not guarantee  
re-admittance to the institutions; this must be determined by 
the CARE Team and/or the Campus Judicial Officer after the 
consultation with counseling and/or health services.  

E. Hearing Protocol: 
The hearing process for Involuntary Withdrawals is designed 
to be informal. The intent is three-fold: 1) to protect students, 
faculty, staff, and the community from potential threats; 2) to 
assist students who have medical issues in receiving the  
treatment/therapy necessary to assimilate them back into the 
community; and 3) re-admit who were involuntarily  
withdrawn.  
The hearing protocol follows the following steps:  
1. Identification and documentation  
2. Informal hearing  
3. Re-admittance to the institutions (optional)  

F. Informal Hearing 
The CJO will review the documentation to determine if there 
is sufficient evidence to justify an involuntary withdrawal. S/
he will contact the student and establish a date to meet him/
her. Based  on the potential or perceived threat, the informal 
hearing must occur as soon as possible.  
Once the informal hearing is concluded the Campus Judicial 
Officer will write his/her conclusion through an outcome 
letter. This documentation will be submitted to the student, 
as well as any other person that should be notified (e.g., Vice 
President for Student Services, Chief of Public Safety, Director  
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of Counseling Services). If possible, the Campus Judicial 
Officer’s decision should be relayed to the student at the  
conclusion of the hearing. The written decision should contain 
relevant information as to the potential threat, suspension 
dates (if imposed); sanction specifics, and terms for  
re-admittance if relevant.  

G.  Re-Admittance (Optional) 
This Involuntary Withdrawal section outlines the conditions 
required for re-admittance to the institutions. The former  
student must submit a letter for re-admittance to the Judicial 
Affairs Officer accompanied by the appropriate  
documentation as described in the Involuntary Withdrawal 
section no later than 60 days prior being re-admitted. If the 
former student disagrees  with the Campus Judicial Officer 
recommendation for re-admittance, s/he may appeal to the 
Vice President of Student Services as described in the Student 
Code of Conduct.  

H.  Medical Withdrawal 
Medical Withdrawal is applied to the same as involuntary 
withdrawal above, except it is voluntary and for the specific 
time period (for example a semester or partial semester). It is 
designated for students who need time to adjust to new  
medical treatments/therapies, or other specific circumstances 
occurring in the student’s life (e.g., death of a family  
member).  
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ARTICLE 7:  

INTERPRETATION/REVISION 

Any question of interpretation regarding the Student Code of  
Conduct shall be referred to the Campus Judicial Officer or his/
her designee for final determination. The Student Code of  
Conduct shall be reviewed and/or revised under the direction of 
the Campus Judicial Officer.  
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ARTICLE 8: TITLE IX 

"No person in the United States shall, on the basis of sex, be  
excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any education program or ac-

tivity receiving Federal financial assistance..." 

Title IX of the Education Amendments of 1972 (20 U.S.C. § 
1681) is an all-encompassing federal law that prohibits  
discrimination based on the gender of students and employees 
of educational institutions which receive federal financial  
assistance.  Moreover, litigation in the 40+ years since Title IX 
became law has served to expand the concept of “sex” to  
include sexual orientation as well as gender identity and  
affiliation. 

WHO IS COVERED BY TITLE IX? 

Educational institutions that receive federal financial assistance 
are covered by Title IX, even if only one of an institution’s  
programs or activities receives federal funding. In compliance 
with Title IX, our institutions prohibit discrimination on the basis 
of sex in employment as well as in all student programs and  
activities. 

WHO IS RESPONSIBLE FOR MAKING CERTAIN OUR INSTITUTIONS 
COMPLY WITH TITLE IX? 

EVERY employee and student is responsible for Title IX  
compliance and is mandated to report to the Title IX  
Coordinator any action or behavior by anyone on campus that 
may relate to sex, gender or identity discrimination.   
Sexual harassment and sexual assault are included. If you see 
something, say something; report events and  
behaviors to the Title IX Coordinator or a Deputy. 

TITLE IX COORDINATORS 

In accordance with Title IX regulations, the University has  
designated a Title IX Coordinator. The Title IX Coordinator is 
charged with monitoring compliance with these regulations. 

Fairmont State University  

30 



Questions regarding Title IX, as well as concerns and complaints 
of non-compliance, may be directed to the Title IX Coordinator. 

The Title IX Coordinator oversees the dissemination of  
information regarding Title IX to students, staff and faculty;  
coordinates training for employees; maintains Title IX grievance/
complaint files; monitors Title IX Deputies in the investigation 
and disposition of complaints; and answers inquiries from  
university and community members. 

The institution has designated Title IX Deputies. The Title IX  
Deputies field inquiries from students, faculty, staff and  
administrators regarding their rights and responsibilities under 
Title IX; help to investigate cases of alleged discrimination; and 
assist the Title IX Coordinator in oversight and implementation 
of Title IX compliance and training efforts. 

WHY DOES TITLE IX MATTER? 

Negative sex and gender discrimination are detrimental to the 
safety and wellbeing of students and employees, and because 
non-compliance can have massive financial and public relations 
consequences for our institutions.  The most widely held  
misconception about Title IX is that it’s just about women’s  
parity in sports; athletics are not the only component of  
academic life governed by Title IX.  Other areas which fall within 
the scope of Title IX include: 

 Recruitment, Admissions, Financial Aid and Scholarships 

 Course Offerings and Access 

 Counseling 

 Retention of students 

 Hiring and Retention of Employees 

 Benefits and Leave 

 Conduct of students and employees and their treatment of 
others 
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Title IX also prohibits sexual harassment, which at its most  
extreme includes sexual assault and sexual violence. Additional 
information regarding what behaviors may constitute sexual 
harassment and other forms of sexual misconduct is available at 
www.fairmontstate.edu/adminfiscalaffairs/human-resources. 

TIMELINESS OF INVESTIGATIONS 

Complaints will be handled in a timely manner. When we find a 
documented violation of Title IX, we provide prompt remedies 
to ameliorate the situation:  Every effort will be made to ensure 
that said conduct will end immediately, its recurrence will be 
prevented and, to the extent possible, pre-violation status of 
the victim or reporter will be restored. 

FAILURE TO COMPLY WITH TITLE IX 

The penalty for failure to comply with Title IX in the most  
extreme circumstances can include the termination of all or 
part of an institution’s federal funding. This includes grants,  
subsidies, and other program funds from the federal  
government. In addition to the loss of federal funds, universities 
or colleges may be sued by those seeking redress for violations 
of Title IX. It is essential that institutions receiving federal  
financial assistances operate in a nondiscriminatory manner. To 
ensure the University’s compliance with the law, adherence to 
Title IX regulations is everyone’s responsibility.   Further,  
students or employees can bring lawsuits against the institution, 
which can result in millions of dollars in judgments or  
settlements. 

WHO ENFORCES TITLE IX? 

The United States Department of Education’s Office for Civil 
Rights (OCR) is in charge of enforcing Title IX. Information  
regarding OCR can be found at www.ed.gov/about/offices/list/
ocr/index.html. 
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COMPLAINTS UNDER TITLE IX AT OUR INSTITUTION 

Students: If you are a student who believes you have been  
subjected to (1) sexual harassment by institutional faculty or 
staff; or (2) any other form of gender discrimination under Title 
IX, you may report such misconduct or file a formal complaint 
with the Title IX Coordinator. Complaints must be submitted in 
writing not more than 300 days after the incident(s) in question. 
For good cause and at the Coordinator’s discretion, the written 
requirement or the 300 day time limitation may be waived. The 
entire complaint procedure and complaint form can be found at 
http://www.fairmontstate.edu/adminfiscalaffairs/human-
resources. 

If you are a student who believes you have been or are the  
victim of sexual harassment, including sexual assault, sexual  
violence or other sexual misconduct, by another student, you 
may report such conduct or file a complaint under Title IX with 
the Title IX Coordinator for adjudication by Student Conduct 
Office, which addresses complaints of student sexual  
misconduct.   

RETALIATION 

Please note that federal and state laws prohibit the taking of  
retaliatory measures against any individual who files a complaint 

in good faith.  Those who retaliate may find themselves under  
discipline, which could include suspension without pay or  

termination for cause. 

Retaliation can include harassment, threats, or intimidation, in 
any medium or by a friend or other agent, against anyone for 
making an inquiry about suspected Title IX violations, for  
registering a complaint, for assisting a complainant, or for  
participating in an investigation; retaliatory behavior also  
includes the creation of a hostile work or social climate.  
instances of retaliation should be reported to the Title IX  
Coordinator or Deputies. 

 

33 

Student Code of Conduct 2018-2019 

http://www.fairmontstate.edu/adminfiscalaffairs/human-resources
http://www.fairmontstate.edu/adminfiscalaffairs/human-resources


Fairmont State University  

34 



35 

APPENDIX 1:  
RESIDENCE LIFE COMPONENT 
The Office of Housing and Residence Life will develop, implement, 
and maintain a Student Conduct System designed to adjudicate 
residence life policy violations. Students may refer to the  
Residence Life Guidebook for more information on policies and 
procedures. The Office of Housing and Residence Life will have 
the discretion of issuing sanctions, imposing fines when sanctions 
are not complete, and removing students from on campus  
residential facilities as deemed appropriate.  
The Campus Judicial Officer will investigate and conduct a hearing 
for cases for residence life students that:  

1. Involve a student who violated state and/or federal laws  
2. A student is deemed to be an imminent threat to the  

campus community, group, a fellow student, faculty  
member, or staff person.  

3. Involves a complaint of Title IX.  
4. Receive a citation from Public Safety.  
5. Involve any of the previous four mentioned incidents 

along with any multiple violations of residence hall policy. 
For example, multiple drug or alcohol offenses.  

The Office of Housing and Residence Life must not develop,  
implement, and maintain conduct policies that:  

1. Are contrary to the policies and procedures expressed in 
the Student Code of Conduct.  

2. Disregards the welfare of the greater  University  
communities.  

The Housing and Residence Life Conduct procedures must be  
approved by the Vice President for Student Services and the  
President.  
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APPENDIX 2:  
GREEK LIFE COMPONENT 

 

All Greek Council Judicial Board Procedures and 
Guidelines  

 

Article I: Purpose of Judicial Board 

Section I.   

Self-governance, accountability and education are three im-
portant reasons for the Judicial Board to exist within the 
All Greek Council. The self-governance component affirms 
that Judicial Board members are responsible enough to 
identify and deal with violations of All Greek Council ideals 
and policies. The accountability component identifies the 
need to quickly and appropriately confront behavior that 
violates All Greek Council ideals and policies. The educa-
tion component assures that training, hearing procedures 
and sanctions are educational for the individuals and 
chapters involved as well as the Greek community. 

 

Article II: Duties of Judicial Board 

Section I. 

A. Promote the highest standards of conduct among  
fraternities/sororities; 
B. Continually seek to foster a positive image of the Greek 

 system within the college community; 
 C. Resolve conflicts involving fraternities/sororities  

activities which may violate All Greek Council Bylaws of 
 Fairmont State University and Pierpont Community and 
 Technical College; 
 D. Hold fraternities/sororities chapters accountable for 
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violations of All Greek Council bylaws of Fairmont State University 
and Pierpont Community and Technical College. 

 

Article III: Code of Ethics 

Section I. 

Confidentiality must be maintained at all times. At no 
time should any case before and after the Judicial Board 
be discussed outside the hearing.  
 
No Judicial Board Council should be swayed by pressure 
from inside the Greek community or from non-affiliated 
persons. If Board councils are being pressured from inside 
the Greek community or from non-affiliated persons, then 
the Board Council must inform the Greek Life Director. 
 
A Judicial Board Council should use discretion to disqualify 
himself/herself from cases where he/she may be  
prejudiced either for or against the accused individual 
/chapter, or where the perception of prejudice exists. 

 

Article IV: Selection of the Judicial Board Council 

Section I. The Judicial Board Council, as a whole, is composed of: 

Greek Life Director and Greek Life Graduate Assistant 
Chief Justice 
Associate Chief Justice 
Assistant Chief Justice 
Presidential Jurors (the chapter presidents or a  
representative sent in their place.) 
 

Section II. Judicial Board Council Membership Requirements 
 

Chief Justice and Associate Chief Justice must maintain a 
cumulative GPA of 2.5 or higher. 
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Students must be free of any judicial probation during the 
term of service. 

Students must be classified as a full-time (12 credit hours) 
students at Fairmont State University and Pierpont 
Community and Technical College. 

Student must have been an initiated member of his/her 
respective individual/chapter for a minimum of one 
academic year. 

Membership on the Chief Justice and Associate Chief Jus-
tice require a minimum commitment from fall to fall. 

All members of the Judicial Board Council must sign the 
confidentiality form. 

Article V:  Duties of Judicial Council Membership 

Section I. Chief Justice Duties: 

The Chief Justice is primarily responsible for administering 
and overseeing the hearing process. 

The Chief Justice will start the hearing and oversee the 
orderly and fair progression of the process. 

The Chief Justice is an active member of the Board but 
may not vote.  

The Chief Justice is responsible for meeting with the Greek 
Life Director to prepare for each hearing. 

Section II. Associate Chief Justice Duties: 

The Associate Chief Justice will assume the role of Chief 
Justice in the absence of the actual Chief Justice. 

The Associate Chief Justice may vote. 
 

Section III. Assistant Chief Justice Duties: 

The Associate Chief Justice will keep accurate records of 
the hearing and will publish and provide to the Greek 
Life Director for filing. 

The Associate Chief Justice is to provide written notifica-
tion of the hearing to the accused at least one week in 
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advance of the hearing. 
The written notification of the hearing notification should 

follow Article VII, Section III direction. 
The Associate Chief Justice is to provide written delibera-

tion of the resolution/sanctions within 48 hours of the 
hearing. 

The Associate Chief Justice will provide written notifica-
tion of return to good standing after the individual or 
a chapter has fulfilled the requirements of the sanc-
tions imposed. 

 
Section IV. Justice Duties: 

Justices are responsible for understanding the All Greek 
Council Bylaws of Fairmont State University and 
Pierpont Community and Technical College. 

Each Justice must sign a form of confidentiality prior to 
serving on the Council.  If confidentiality is broken, the 
member will be subject to dismissal and possible disci-
plinary action. 

Justices must remove themselves from a hearing if they 
feel they cannot work with the case in an unbiased 
manner. 

Justices are responsible for reading all incident reports 
and supporting documentation/evidence regarding 
the case. 

Justices are responsible for listening to all parties involved 
in the case.   

Justices are responsible for rendering all decisions as to 
whether or not a violation of policy has occurred and 
to recommend appropriate sanctions for violations.   

Justices should regard the confidentiality of the hearing 
process with the utmost of seriousness and im-
portance.   

Section V. Greek Life Director and Graduate Assistant Duties: 



Fairmont State University  

40 

Greek Life Director and Graduate Assistant are responsible 
for facilitating the Judicial Board Meetings and hear-
ings. 

Greek Life Director and Graduate Assistant may reside in 
the hearing, however they may not vote. 

Greek Life Director and Graduate Assistant may ask ques-
tions regarding the incidents at the hearing.  

Greek Life Director and Graduate Assistant  
do have influence over sanctioning.  
In case of a tie in voting, Greek Life Director will make the 

final decision.  

 

Article VI: Removal of Judicial Board Council 

Section I.  

A member of Judicial Board Council is subject to dismissal 
for failure to comply with any of the responsibilities 
outlined within this document. 

If a person is dismissed, he/she will be informed by letter 
from the Greek Life Director. 

 

Article VII: Judicial Council Hearing Procedures 

Section I.  Filing of Complaints 

 Any individual or a chapter may file a complaint within a 
week after the incident occurred, specifying in writing the particu-
lar alleged acts of the accused. This must be done by submitting a 
Greek Life Incident Report to the Greek Life office. 

 

Section II.  Due Process 

 In appearing before the Judicial Board, each member shall 
be granted certain rights termed “due process.” Those rights are: 

Right to be notified, in writing from the Associate Chief 
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Justice, of all charges, as outlines in the Bylaws; 
Right to be accompanied by an advisor for advisory pur-

poses only during the initial judicial review with the 
Greek Life Director, but not for representation during 
hearing; 

Right to be notified, in writing from the Assistant Chief 
Justice, of all findings and sanctions imposed, as out-
lines in the Bylaws; 

Right to appeal the decision, as outlined in the Bylaws. 

Section III.  Initial Judicial Review (Accused, Greek Life Direc-
tor) 

Once the Greek Life Director has determined the filed 
complaint has merit, the Assistant Chief Justice is to 
provide written notification of the hearing to the ac-
cused at least one week in advance of the hearing. 
This written notification shall include the following: 

Date, time and location of the hearing 
Brief description of the alleged violation 
Due Process Rights. 

Individual/chapter facing charges related to an alleged 
violation of policy can request to meet with Greek Life 
Director to review the charges, ask questions about 
the judicial process, and seek advice. 

The chapter advisor is welcome to be a part of initial judi-
cial review only. 

If the accused individual/chapter has questions of any wit-
nesses, they must run all questions through the Chief 
Justice and Greek Life Director. If the Chief Justice and 
Greek Life Director determines that the questions are 
not relevant and/or appropriate, they can refuse the 
right of the question being asked.   

 
Section IV.  Pre-Hearing  

All members of the Judicial Board read the incident re-
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port. 
Any member of the Judicial Board Council who feel they 

are unable to hear the case based on the incident re-
port should excuse themselves at this time.   

Check the sequence of events. 
Identify any possible discrepancies in the incident report. 
Make decision of either to run informal or formal hearing. 

 
Section V.  Informal Resolution Hearing 
 Upon a finding of the Judicial Board that a filed complaint 
has merit, the Greek Life office may offer the charged individual 
or a chapter the opportunity to participate in an Informal Resolu-
tion Hearing if the Judicial Councils feel that the complaint could 
resolve within 2 weeks. If the Greek Life office feels that potential 
sanctions could be under the Sanction I to III. In cases in which 
the charged individual or a chapter accepts an Informal Resolu-
tion Hearing, the order of events as follows: 

Within a week of the complaint form submitted, Judicial 
Board Councils must review the complaint form; 

Recommend a resolution through disciplinary or correc-
tive sanctions and provide written deliberation of the 
resolution from the Associate Chief Justice; 

The charged individual or a chapter must accept or reject 
the terms of resolution within 48 hours after receiving 
a written notification of the resolution. 

The charged individual or a chapter must email the Greek 
Life office regarding if they accept or reject the terms 
of resolution within 48 hours after receiving a written 
notification. 

If the charged individual or a chapter rejects offer of an 
Informal Resolution Hearing or the resolution, a For-
mal Resolution Hearing will be convened to hear the 
case.  

 

Section VI.  Formal Resolution Hearing 
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The order of events as follows: 

The Assistant Chief Justice will begin recording minutes 
and will state the date, time and location of the hear-
ing. 

The Chief Justice will call the hearing to order and Justices 
will rise to swear. 

Opening statement by Chief Justice 
Accused and accuser (witnesses if they are present) will 

now rise to swear.  
The Assistant Chief Justice will now rise and read the inci-

dent report. 
Explanation by the accused. 
Questioning of the accused by the Justices, Associate 

Chief Justice, Greek Life Director and Graduate Assis-
tant. 

Witnesses may be brought forward if needed.   
Accused can question and ask the witness the questions 

that was approved by the Chief Justice and Greek Life 
Director. 

After all questions and statements have been completed, 
the Chief Justice ends the hearing and excuses every-
one except for Justice Board Council members for the 
deliberation portion of the hearing.   

 
Section VII.  Deliberation 

The Judicial Board Council will decide whether the infor-
mation is clear and if conflicts are resolved.   

The Judicial Board Council may ask to speak to individual par-
ticipants again, including witnesses. 

The Judicial Board Council will then decide guilt or innocence 
based on majority vote of the Judicial Board Council 
members present. 

If the individual/chapter is found not responsible for the charges, 
the hearing will be adjourned by the Chief Justice and the ac-
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cused will be notified of the decision within 48 hours after the 
hearing. 

If the individual/chapter is found responsible, the Judicial 
Board Council will then deliberate over appropriate sanc-
tions. 

The Chief Justice will adjourn the meeting. 

Section VIII. Post-Hearing 

The decision of the Judicial Board Council is communicated to 
the individual/chapter in writing and signed by the Chief 
and Associate Chief Justices and Greek Life Director.  If 
found responsible, the letter will also explain, in detail, 
any sanctions.   

Individual/chapter found responsible are required to notify 
their national headquarters and have their national head-
quarters contact a Greek Life Director via email, letter or 
phone call that they are aware of the details of the case 
and that the individual/chapter has been found responsi-
ble. 

All records of the hearing will be kept on file in Greek Life 

Office. 
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Section IX. Appealing. 

As indicated previously, any Greek organization has the right to 
appeal any decision, for any reason.  The following guidelines re-
lated to appeals must be understood and adhered to precisely in 
order for the appeal to be heard and addressed:   

All appeals will be heard by the Greek Life Director. 
Once the individual/chapter has been notified of the Judicial 

Board Council’s decision in the case, the individual/
chapter must then express their intent to formally appeal 
the decision within 48 hours after the initial decision is 
delivered. 

The appeal will be reviewed by the Greek Life Director.  The 
Greek Life Director may request additional information if 
necessary. 

The Greek Life Director has the authority and autonomy to 
uphold the decision, reverse the decision all together, or 
change the decision by making the decision/sanctions ei-
ther more or less severe.   

The Greek Life Director will deliver a final decision related to 
the appeal in writing to the individual/chapter. 
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Article X: Sanctions 

The following sanctions, or any combination of them, can be im-
posed as a result of the disciplinary process, and may be levied as 
a result of a disciplinary hearing before the Judicial Board Council. 
This list is not exhaustive and sanctions are based on the circum-
stances of the charges. It is the intent of the Greek judicial system 
that the sanction(s) imposed be in response to the behavior and 
disciplinary history of the involved organization.   

 

 I.  Written Warning 

Documented warning, placed on file in the Greek Life office, that 
the behavior demonstrated by the individual/chapter was and is 
unacceptable. Warnings remain in the individual/chapter’s file 
permanently and can be used as contextual support if the individ-
ual/chapter were to demonstrate that behavior again. 

 II.  Letter of Apology 

A letter written to those impacted by the behavior of the individu-
al/chapter. The letter indicates that the individual/chapter ac-
cepts responsibility for the incident and has remorse for their ac-
tions.  

 III.             Monetary Fine 

Financial accountability for damage to property and/or continued 
disciplinary problems caused by the individual/chapter or a fine 
that is deemed appropriate for the offense. 

 IV.  Community Service 

A project or amount of hours served by the individual/chapter for 
the good of the community. This is usually completed at Fairmont 
State University and Pierpont Community and Technical College. 
If the service is approved to be done off-campus, it must be at a 
not-for-profit organization and the Greek organization cannot re-
ceive any kind of payment or in-kind reimbursement for their 
work.  The Greek Life office approves all community service sites.   
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V.  Partial Suspension of Organizational Privileges 

A formal suspension of organizational privileges by the Greek Life 
office.  This may include the removal of social privileges and/or 
the removal of the individual/chapter from the formal recruit-
ment periods sponsored by the Greek Life office. Other suspen-
sion includes but not limited to socials/mixers, Greek Week, 
Homecoming, Awards Banquet. The loss of certain privileges is 
based upon the context of the violation.   

 VI.  Full Suspension of Organizational Operations 

A formal suspension of operations and a loss of organizational 
recognition from Fairmont State University and Pierpont Commu-
nity and Technical College for a specified period of time. The peri-
od of suspension and loss of recognition can range from one se-
mester to an indefinite period of time. 

VII.  Miscellaneous 

Other sanctions may be imposed in addition to, or instead of, 
those described in I-VI, including but not limited to mandatory 
participation in specified educational programs with a predeter-
mined percentage of attendance and loss of eligibility for awards 
banquet. 

VIII.  Referral 

If any of the violations involve Title IX, sexual assault, hazing, and 
use of illegal substances may be referral to the Office of Student 
Conduct.  

Article XI: Duration of Sanctions 

 Judicial action shall specify the duration and deadlines of 
any sanctions imposed. After such specified time, a written notifi-
cation of return to good standing by the Assistant Chief Justice 
will be delivered if the individual or a chapter has fulfilled the re-
quirements of the sanctions imposed. 

 In the event the individual or a chapter does not fulfill all 
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of the requirement of the sanctions imposed, Judicial Board and 
the Greek Life office shall convene a Formal Resolution Hearing to 
determine future course of action. 
 
 


