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During my thirty years at Fairmont State University, I devoted my time and creative energy to developing 
the necessary experience, knowledge and skills to serve effectively in a leadership position in higher education.  
I currently serve in positions which utilize the comprehensive knowledge base I gained as a Higher Learning 
Commission (HLC) Peer Reviewer, Director of Operations, Dean, Professor, Corporate Lawyer, Academic 
Program Coordinator, Business Consultant, Academic Affairs Intern, Banker, and Program Director. I strive 
to create a dynamic, creative and innovative learning environment that is squarely focused on building quality 
academic programs to help students prepare not only for the world of work, but also to become effective 
and productive contributors to society. I encourage an entrepreneurial environment that is focused on 
empowering teams of talented individuals to work collaboratively in applying effective practices to new 
initiatives in order to achieve mission-critical goals and objectives.  During the past few years, I devoted a 
great deal of time to the effective integration of technology into the teaching, learning, assessment, and 
administrative environment. What follows details my experience in such diverse areas as: academic leadership; 
strategic planning; productivity analysis; budget management; faculty/staff recruitment and evaluation; 
educational innovation; student-centered learning; technological integration; institutional effectiveness and 
assessment; respect for diversity; linking theory to practice; and the scholarship of teaching. 

ACADEMIC EXPERIENCE  

Director, Harrison County Operations, FAIRMONT STATE UNIVERSITY, Fairmont, West Virginia (2017 –

Present). 

 Direct the operations of the Caperton Center in Clarksburg, WV, the Charles Pointe Center, in Bridgeport, WV, and 
the Robert C. Byrd National Aerospace Center, Bridgeport, WV. 

 Lead the development of a strategic vision and tactical initiatives for the Fairmont State University presence in 
Harrison County, WV. 

 Develop intentional recruiting and retention practices for targeted student populations in the region. 

 Build alumni relationships and improve fundraising opportunities in Harrison County. 

 Serve as an advocate and liaison for all three Fairmont State University centers in Harrison County, WV. 
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Dean of the School of Business, FAIRMONT STATE UNIVERSITY, Fairmont, West Virginia (2008 – Present). 

Interim Dean of the School of Business, FAIRMONT STATE UNIVERSITY, Fairmont, West Virginia (2007 –

2008). 

 Provide leadership, advocacy, collaboration, and empowerment for the faculty, staff and students of the 
School of Business.  The governance structure of the School includes two Associate Deans, a Faculty/Staff 
Leadership team, Student Leadership Board, and Business Advisory Council. 

 Lead the overall strategic direction of all undergraduate and graduate business programs within the School of 
Business at Fairmont State University.  This includes program development and management, curricular 
revisions, and improved student outcomes, e.g., graduation and career placement.  Notably, we overhauled 
the Allied Health Administration program and created a high-demand Healthcare Management program.  
Similarly, we designed the Project Management track in the MBA program in response to local demand for 
this expertise. 

 Facilitate the recruitment and retention of diverse, highly qualified faculty and staff for the School of 
Business.  During my tenure, we hired about 70% of the current faculty, including the current Boram Award 
winner and the 2016 ACBSP Region 2 award winner for Teaching Excellence.  In accordance with the Title 
III grant, we created the position of Learning Coordinator to supervise the peer mentor program and 
facilitate faculty development.  With the expiration of the grant, the Learning Coordinator is joining the 
faculty.  We also created the unique position of Academic Success Coordinator for the School.  This position 
is responsible for advising all new students in the School, maintaining our website, managing our social 
media, and coordinating all co-curricular special projects. 

 Manage the fiscal responsibilities of the School of Business programs including, yearly strategic goals, budget 
projections, and fundraising.  Despite repeated budget rescissions and reductions, the financial position of the 
School is strong and growing.  The number of academic scholarships and the dollars awarded to students 
have nearly doubled.  The School recently received the largest ever donation to support student scholarships. 

 Monitor the productivity of all business programs resulting in the closure and teach out of both Sport 
Management and Hospitality Management programs.  Declining productivity in the Information Systems 
Management program resulted in curricular revisions including new course offerings and an investment in 
new faculty. 

 Maintain educational achievements appropriate to the Association of Collegiate Business Schools and 
Programs (ACBSP) accreditation standards.  While Dean, the School of Business received reaffirmation of 
accreditation for all business programs for an additional ten (10) years. 

 Direct the administration of the School of Business share of the U.S. Department of Education, Title III 
Strengthening Institutions grant of one million dollars.  This grant enabled the School to renovate multiple 
learning spaces, redesign several courses, and establish a successful peer mentoring program. 

 Develop strategies and policies to meet the University’s student enrollment goals, including recruitment and 
retention objectives.  The primary strategy aimed at improving student persistence, or retention, is to create 
numerous opportunities to engage with the learning community of the School.  Some examples would be the 
Homecoming Tailgate and spring picnic, lunch & learn sessions, business speakers, networking events, and 
the Business Etiquette dinner. Recruitment strategies include forming connections with business programs in 
regional high schools, and inviting prospective students to campus for events such as a “hackathon.” 

 Review faculty performance relative to program goals, and create an atmosphere conducive to scholarly

pursuits and intellectual contributions.  Creating a great culture for faculty and staff to work is the fuel that

drives success in organizations. As Deans, we rely on our faculty and staff to help us achieve results that

matter to our students. This means providing opportunities for individuals to plan and grow together around

accomplishing meaningful student outcomes.

 Facilitate the further development of online education, active learning, and experiential learning in all business 
courses and programs.  Course redesigns of many business core courses include increased opportunities for 
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active learning by students.  In response to employer requests, experiential learning in teams has been added 
to many courses.  In response to input from students, the School of Business moved all undergraduate 
courses fully online during the summer term. 

 Develop transformational, technology-rich learning environments for students in the School of Business.  
Through the Title III grant, prudent fund management, and successful Strategic Planning Initiative proposals, 
we renovated and remodeled every classroom on the first floor of Jaynes Hall, remodeled a computer lab in 
the Engineering Technology building, and created two open student study spaces in Jaynes Hall.  We also 
added charging stations, powered hallway perches, and a digital display in Jaynes Hall.  Learning 
environments (classrooms) in Jaynes Hall are equipped with lecture capture technology, flexible seating 
arrangements, and eno boards which record instructor notes which can be distributed to students after class.  
The School also has available multiple laptop carts and tablet carts which can be used to transform any room 
into a lab in a few minutes. 

 Maintain a working knowledge of trends and national priorities for higher education especially as they pertain 
to business education.  For instance, I believe the distinctions of for-profit and not-for-profit, and the 
distinctions between online and on-ground, and adult learners and younger learners – all those lines are going 
to become increasingly blurred.  Data analytics will allow us to become more sophisticated in distinguishing 
what works and what doesn’t in all those different genres.  A specific example, when universities began to 
offer online courses, there was misunderstanding, skepticism, questions and all online education was lumped 
into one big morass.  Many traditionalists condemned it.  Truthfully, there is some bad online education, but 
there is also some very good online education. 

 Represent the University’s School of Business in public appearances and at national professional 
organizations.  Regularly attend regional Chamber of Commerce events and economic development activities.  
Also attend annual conferences of the Higher Learning Commission and ACBSP.  

 Direct the economic development and business community outreach activities of the University Business 
Center housed in the School of Business.  Initiated the University Business Center which focuses on 
professional development opportunities, student internship and practicum coordination, graduate placement 
assistance, relationships with business alumni, and publications related to activities in the School. 

 Meet regularly with the School of Business Advisory Council, and major regional employers to develop and 
foster relationships that often result in career opportunities for our students and financial support of the 
School of Business.  A brief list of these employers includes Mylan Pharmaceuticals, ManTech, Global 
Science and Technology, Frontier Communication, PDC Energy, Lockheed Martin, and most of the banks in 
the region. 

 Expand the availability of impactful internship opportunities for students in the School of Business.  The 
number of available internships for business students has nearly tripled since we began tracking them through 
the University Business Center. 

Dean of Graduate Studies, FAIRMONT STATE UNIVERSITY, Fairmont, West Virginia (2005 – 2007). 

 Actively participated in the overall strategic direction of all the graduate degree programs at Fairmont State 
University. 

 Developed strategies and policies to meet the University’s graduate enrollment goals, including financial aid 
and retention strategies. 

 Supervised the development and maintenance of a staff structure which implemented institutional goals for 
the Graduate Studies program and provided a top-quality service team that continually strived to improve the 
Graduate Studies program. 

 Managed the fiscal responsibilities of the Graduate Studies program and provided the administration with 
yearly strategic goals and budget projections. 

 Facilitated the development of distance education for graduate programs. 
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 Collaborated with colleagues throughout campus to identify, develop and implement new graduate programs 
for students and staff. 

 Conducted research to provide requested data for state agencies as well as for the improvement of the 
functions of the Graduate Studies program. 

 Coordinated the University’s outcome assessment program and responses for graduate programs providing 
timely reports of assessment information, and facilitating reviews of this information. 

 Established and administered a Graduate Catalog Policies and Procedures Manual. 

 Served as the representative of Graduate Programs on University committees and functions. 

 Developed and supported a process to periodically evaluate student satisfaction with the Graduate Studies 
programs and with program staff support. 

 Facilitated productive relationships among Graduate Studies program alumni, students and staff. 

 Coordinated all marketing and advertising efforts, including coordinating and supporting publications and 
web pages, interfacing with graphic designers and printers, managing the relationships with the vendors of 
web-based marketing and recruiting products, and advising the Provost and Vice President of Research and 
Graduate Studies regarding the content of those products. 

 Represented the University’s Graduate Studies program in public appearances and at national professional 
organizations. 

Administrative Intern in Academic Affairs, FAIRMONT STATE COLLEGE (later a university), Fairmont, West 

Virginia (2000 – 2002). 

 Designed and implemented productivity studies for each academic school which compared student credit 
hours to FTE faculty. 

 Designed and implemented a cost per credit hour analysis which compared total student credit hours 
generated with the total cost of an academic school. 

 Redesigned the application process for Promotion and Tenure, incorporating a portfolio approach for faculty 
evaluation. 

 Assisted with a significant reorganization of the Faculty Handbook to increase functionality. 

 Assisted with annual Catalog revisions to incorporate curricular changes and other modifications. 

 Reviewed and provided editorial comment to various Program Reviews. 

 Assisted with the Institutional Assessment effort by administering tests in writing, mathematics, and critical 
thinking. 

 Attended and participated in meetings of the Academic Affairs council. 

 Prepared a utilization study of Adjunct faculty. 

 Prepared an extensive analysis of Faculty Summer School salaries to support a planned reduction in the rate 
of faculty pay for summer school. 

Professor of Finance and Business Law, FAIRMONT STATE UNIVERSITY SCHOOL OF BUSINESS, Fairmont, 

West Virginia (1988 – present).  Tenured in 1994.   

 Nominated by fellow faculty members and selected by Fairmont State University Center for Teaching 
Excellence to present sessions during the annual faculty development Showcase on Teaching. 
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 Created, maintained, and monitored Blackboard sites for all classes.  The enhanced Blackboard courses provide 
students with course materials, assignments, assessments, chat rooms, discussion groups, and class-wide email 
capability. 

 Developed and presented several courses completely online utilizing Blackboard. 

 Selected as a Blackboard mentor to consult with faculty seeking assistance with Blackboard tools. 

 Prior to the campus adoption of the Blackboard course management system, designed and published, at my 
own expense, a website that included course-related materials such as syllabus, class schedule, announcements, 
class exercises, and lecture outlines for all courses taught.  The website contained numerous links to finance-
related Internet resources for student reference. 

 Served as initial webmaster for the School of Business website.  Designed a website that contained areas 
including: degrees or programs, departments, faculty, alumni, frequently asked questions, course descriptions, 
model schedules, course rotations, and student groups. 

 Online Course Development Grant Recipient in 2007, 2006, 2003, and 2002; developed the online course 
structure for the MBA Essentials course, a fully online graduate course entitled Copyright Issues for Online 
Educators, a fully online Finance 2201 Introduction to Financial Management course, and a fully online Finance 
2260 Real Estate Principles course. 

 Participated in textbook reviews for various publishing companies to analyze content and accuracy. 

 Taught traditional and nontraditional students in day, evening, and weekend formats (including accelerated 
adult programs). 

 Consistently received outstanding student evaluations. 

 Supervised multiple independent study courses. 

 Integrated computer applications into all courses. 

 Developed and presented the first “writing-intensive” business course, Analyzing Financial Statements, in 
which the students had to complete an in-depth corporate financial analysis. 

 Continually revised and updated individual course syllabi to reflect an outcome based learning approach 
focusing on competencies of critical reasoning, communication, collaboration, reflectivity, and technology 
management. 

 Continually supplemented and updated courses with material and information from current business 
periodicals. 

 Continually updated, revised and implemented multiple case studies in most courses.  Case studies provide 
students the opportunity to analyze and measure the effect of policy decisions in realistic business situations. 

 Continually supplemented and updated courses with material from continuing legal education training and 
experience gained from the private practice of law. 

 Cooperated with the admissions staff in meeting prospective students and parents. 

 Maintained a professional classroom manner, yet approachable attitude particularly regarding student contact 
for assistance outside of the classroom.  Maintained high standards and expectations for student 
performance. 

 Encouraged computer usage through references to course-related websites and email communication.  

 Required analytical thinking and writing skills in all courses through the use of case studies, term paper 
assignments, and/or short-answer examination questions. 

 Sensitive to other demands (i.e. family obligations, job obligations) on students, particularly non-traditional 
students. 
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Coordinator of the Finance and Business Law Department, FAIRMONT STATE COLLEGE SCHOOL OF

BUSINESS, Fairmont, West Virginia (1990 – 2002). 

 Designed and published a departmental website that included program-related materials such as course 
descriptions, model schedules, announcements, and preregistration checklists.  The website contained links to 
finance-related Internet resources and the student finance organization, Falcon Financial Group. 

 Developed and worked for passage of a new finance curriculum proposal which re-organized and updated the 
finance program. Certain obsolete finance courses were eliminated and new electives were added. 

 Initiated and founded the Entrepreneurial Studies program at Fairmont State University.  Developed the 
curriculum and worked for passage through the Curriculum Committee and Faculty Senate. 

 Supervised numerous Finance and/or Business Internships with local financial institutions and businesses. 

 Founded the Falcon Financial Group, a student finance organization that operates as a model investment club. 

 Advised students minoring in Finance, Banking, Insurance, and Real Estate. 

 Assisted with course scheduling and textbook selection for all finance and business law courses, both on- and 
off-campus. 

 Assisted with the selection, orientation, and evaluation of all part-time finance and business law faculty. 

 Reviewed/evaluated Board of Regents degree portfolios requesting credit for finance and business law courses. 

 Collaborated with colleagues, alumni, and business executives in continuously monitoring and revising 
curricula. 

Director, FAIRMONT STATE COLLEGE SMALL BUSINESS DEVELOPMENT CENTER, Fairmont, West Virginia 
(1986-1988).  Responsible for the comprehensive management of the Center including program development, 
fiscal management, public relations, and reports management. 

 Provided management counseling and training seminars to businesses throughout West Virginia. 

 Managed the Center’s budget which was a combination of funding from the U.S. Small Business 
Administration, the State of West Virginia, and Fairmont State College. 

 Hired, trained, supervised, and managed the Center’s staff of business analysts and clerical staff. 

 Assisted with the initial drafting and passage of the West Virginia Capital Company Act.  This legislation created 
tax incentives, which resulted in numerous venture capital firms organizing and investing in West Virginia 
businesses. 

Business Analyst, WEST VIRGINIA UNIVERSITY SMALL BUSINESS DEVELOPMENT CENTER, Morgantown, 
West Virginia (1984 – 1986).  Responsible for consulting with small business clients to provide management and 
research assistance regarding all aspects of business planning and operation. 

Public School Teacher, MONONGALIA COUNTY SCHOOLS, Morgantown, West Virginia (1977 – 1980).  
Various positions, substitute and permanent, within the Monongalia County School system. 



Richard C. Harvey 
Curriculum Vitae Page 7 

PROFESSIONAL EXPERIENCE  

President, VENTURE MANAGEMENT, Morgantown, West Virginia (1988 – present).  Firm provides business 
counseling for financial management and legal issues including business organization, feasibility studies, capital 
formation, strategic business planning, intellectual property, and financial proposals. 

 Secured funding, both debt (bonds) and equity (stock), for numerous capital projects ranging from several 
thousand to several million dollars of capital investment.  Some of the larger projects involve locations at 
Charles Pointe, White Oaks, University Town Center, and the expansion of the west-side of I-79 at the new 
exit #153. 

 Served as an expert witness for cases involving stockbroker fraud on issues such as Lack of Suitability, 
Churning, Unauthorized Trading, Over-concentration, and Breach of Fiduciary Duty. 

Attorney, GREER LAW OFFICES, P.L.L.C., Bridgeport, West Virginia (2002 - 2005).  Specialized in the practice 

areas of Elder Law and Commercial Law. 

 The Elder Law practice included estate planning and administration, Wills, Trusts, and Medicaid planning. 

 The Commercial Law practice involved the representation of individuals and businesses in a broad range of areas 
from business formation through dissolution. 

 Designed and published an initial website for the firm that included a firm profile, practice areas, and links to 
other legal websites.  

Banker, various management positions within the commercial banking industry (1980 – 1984). 

EDUCATIONAL AND PROFESSIONAL ACHIEVEMENTS  

Member of the Peer Review Corps, Higher Learning Commission (HLC) (2014).  Received intensive training 
regarding the accreditation criteria and the peer review process.  Participate in additional training every year 
during the HLC annual conference.  Selected to participate in specialized training for financial review.  One 
of the preferred peer reviewers for focused visits involving change of control or financial matters. 

Attorney-at-Law, Passed the multi-state bar exam and admitted to practice in West Virginia, and the U. S. 
District Court for the Northern and Southern Districts of West Virginia (1996). 

Juris Doctorate, J.D., WEST VIRGINIA UNIVERSITY COLLEGE OF LAW (1996).  Specialization in corporate law.  
Received the Excellence for the Future Award in International Trade.   

Master of Business Administration, M.B.A., WEST VIRGINIA UNIVERSITY (1984). Concentration in 
corporate finance and banking. Graduate Assistant in the Bureau of Business Research. 

Bachelor of Music, B.M., WEST VIRGINIA UNIVERSITY (1977). Music Education major.  Certification for 
secondary education. 

http://greerlaw.wso.net/comlaw.htm
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COMMITTEE SERVICE AND PROFESSIONAL AFFILIATIONS  

HLC and ACBSP Committees or Positions: 

 HLC Financial Guidance for Peer Reviewers – recently selected as one of only three (3) peer reviewers to

assist the HLC with developing new financial reporting processes and training for peer reviewers.

 ACBSP Bylaws Committee – member of ACBSP Region 2 and National committee since 2014, assist

with annual Bylaw updates and revisions.

University/College Committees or Positions: 

 Deans Council – serve on this team led by the Provost and Vice President for Academic Affairs.

 Institutional Budget Committee – selected by the President to serve as a member of this committee which
reviewed and approved all budgets for all entities on campus.

 Assessment Committee – served on the University committee tasked with the oversight of outcomes and
assessment development campus-wide.  Also served on the sub-committee which evaluated and
selected TaskStream software for assessment management.

 Graduate Studies Council – serve on the council which is charged with graduate studies governance in
conjunction with the Director of Graduate Studies.

 Criterion One HLC Accreditation Self-Study Committee – selected by the President to Chair the committee
which prepared for a site visit and regional accreditation evaluation by the Higher Learning
Commission of the North Central Association of Colleges and Schools.

 Criterion Four HLC Accreditation Self-Study Committee – selected by the President to serve as a member
of the committee which prepared for a site visit and regional accreditation evaluation by the Higher
Learning Commission of the North Central Association of Colleges and Schools.

 Strategic Plan Update – selected by the President to Chair the committee charged with updating and
revising the Strategic Plan.

 Strategic Plan Goal IV Implementation Committee – selected by the President to serve on this committee
which is charged with implementing the strategies and action steps contained in Goal IV of Fairmont
State’s Strategic Plan.

 Strategic Planning Strategic Task Force on Graduate Studies – chaired this task force which devised the
timeline and associated action steps for that portion of the institution’s strategic plan related to
graduate studies.

 Strategic Planning Environmental Scan Foundational Task Force – selected to serve as a member of this task
force which developed an extensive environmental scan in preparation for the institution’s strategic
planning process.

 Copyright Policy Committee – selected to serve on this committee to draft an institutional copyright policy
for adoption by the Fairmont State University Board of Governors.

 Café Committee – selected by the Provost to serve on this committee which reviewed the connections
between annual merit evaluation of faculty and promotion and tenure considerations.

 Implementation Committee – selected by the President and Provost to serve on the committee to
implement the Campus Compact and Master Plan.

 Sub-committee chairperson for Goal IV of the Campus Compact and Master Plan – coordinated and presented
a campus-wide focus group meeting regarding the subcommittee’s findings/recommendations.
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 General Studies Committee – twice selected by the President and Provost to serve on ad hoc committees
to review and revise the general studies curriculum.

 Student Advocate – selected by President and Provost to serve in the College Student Advocate program.

 Writing Intensive Course Committee – served on the initial committee which developed the requirements
for writing intensive designation.

 Faculty Senate – elected to serve as Vice-President of the Senate 2004-05.  Served as the Senator
representing Academic Affairs and the School of Business for over twenty years.

 Faculty Senate Ad Hoc Committee - volunteered to study shared governance and serve as the primary
editor for recommendations regarding revisions to the Faculty Senate Constitution and Bylaws.

 Search Committee (Chair) for Dean of the College of Science and Technology.

 Search Committee for the Vice President and Chief Information Officer (CIO).

 Search Committee for Assistant Vice President, Human Resources and Campus/Community Relations.

 Search Committee for Provost and Vice President for Academic Affairs.

 Search Committee for Director of Career Services.

 Search Committee for Small Business Development Center Director.

School of Business Committees or Positions: 

 B&E Core Committee Chair, collaborated with business faculty to develop a “common” core
curriculum for all business majors

 Capstone Committee Chair, collaborated with business faculty to develop an integrated capstone
experience for all graduating business majors which would allow for the effective assessment of
departmental learning outcomes

 Cornerstone Committee Chair, collaborated with business faculty to develop a creative and innovative
cornerstone experience for all new business majors

 Coordinators Council worked closely with the School Chair to attain specialized accreditation for the
School of Business.

 Curriculum Committee reviews all curricular changes for programs within the School of Business.

 Assessment Committee established student learning outcomes for the School of Business and designed
assessment and evaluation processes to monitor results.

 Search Committees for Marketing/Entrepreneurship faculty position.

 Search Committees for Accounting faculty positions.

 Search Committees for Finance faculty positions.

 Search Committees for Information Systems faculty positions.

 Search Committees for Administrative Personnel – Associate Dean and MBA Director.

 Search Committees for Staff Personnel.

Professional Organizations: 

 Higher Learning Commission Peer Review Corps

 West Virginia State Bar Association
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LIST OF COURSES TAUGHT  

Graduate:  
 MBA Essentials
 Business Environments (ongoing)

 Financial Reporting and Analysis
 Copyright Issues for Online Educators

Undergraduate:  
 Business Law I and II
 Advanced Business Law for Managers
 Introduction to Financial Management
 Managerial Finance
 Venture Finance
 Analyzing Financial Statements
 PC Applications for Managerial Finance

 Principles of Banking
 Commercial Bank Management
 Computerized Bank Simulator
 Commercial Lending
 Bank Investments and Funds Management
 Principles of Accounting
 Small Business Management

SELECTED PROFESSIONAL DEVELOPMENT

 (2017) Attendee of the Accreditation Council for Business Schools and Programs (ACBSP) national 
conference. 

 (2017) Attendee of the Higher Learning Commission (HLC) of the North Central Association of Colleges 
and Schools national conference. 

 (2016) Attendee of the Accreditation Council for Business Schools and Programs (ACBSP) Dean’s 
Symposium. 

 (2016) Attendee of the Higher Learning Commission (HLC) of the North Central Association of Colleges 
and Schools national conference. 

 (2016) Participant in HLC site visit and multiple focus visits. 

 (2016) Selected participant on HLC committee to review financial reporting and develop financial training 
for the Peer Review Corps. 

 (2015) Attendee of the HLC of the North Central Association of Colleges and Schools national 
conference. 

 (2015) Participant in HLC site visit and multiple focus visits. 

 (2015) Attendee of the ACBSP annual conference. 

 (2015) Selected participant for training by the HLC for financial reviews. 

 (2014) Participant in a webinar entitled Measuring Academic Program Cost and Demand presented by Academic 
Impressions. 

 (2014) Participant in HLC site visit and focus visit. 

 (2014) Participant in a webinar entitled 7 Strategies for Dealing with Difficult Colleagues presented by Academic 
Impressions. 

 (2014) Attendee of the West Virginia Higher Education Technology Conference. 

 (2014) Participant in Comprehensive HLC Peer Review Training – Open and Standard Pathways. 
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 (2014) Participant in a webinar entitled Using an Academic Coaching Model to Improve Student Retention presented 
by Academic Impressions. 

 (2014) Attendee of the HLC of the North Central Association of Colleges and Schools national 
conference. 

 (2013) Participant in a Quality Matters workshop entitled Improving Your Online Course. 

 (2013) Participant in a webinar entitled Just Flip It: From the Front Lines of the Flipped Classroom presented by 
MediaSite by Sonic Foundry. 

 (2013) Participant in a Leadership Institute, Strategic Planning for Strategic Leadership, sponsored by ACBSP. 

 (2013) Attendee of the HLC of the North Central Association of Colleges and Schools national 
conference. 

 (2013) Participant in a webinar entitled 5 Innovative Ways to Use Lecture Capture Technology sponsored by 
University Business Magazine. 

 (2012) Participant in a webinar entitled Experiential Learning Inside the Classroom sponsored by the Teaching 
Professor. 

 (2012) Participant in a Faculty Retreat, Teaching with Blackboard, sponsored by WVROCKS. 

 (2012) Attendee of the HLC of the North Central Association of Colleges and Schools national 
conference. 

 (2012) Participant in a seminar entitled Understanding Title IX and the Impact on Higher Education presented 
by the National Center for Higher Education Risk Management. 

 (2011) Participant in a webinar entitled Active Learning that Works: What Students Think sponsored by the 
Teaching Professor. 

 (2011) Attendee of the HLC of the North Central Association of Colleges and Schools national 
conference. 

 (2011) Participant in a seminar entitled Homeland Security Planning for Campus Executives presented by the 
Homeland Security Program at West Virginia University. 

 (2010) Participant in a webinar entitled Engaging Faculty in Departmental Strategic Planning sponsored by the 
Office of Academic Affairs at Fairmont State University. 

 (2010) Participant in a webinar entitled Managing the Adjunct Pool for Consistent Learning Outcomes sponsored 
by the Office of Academic Affairs at Fairmont State University. 

 (2010) Participant in a webinar entitled Redesigning Learning Spaces to Improve Teaching and Learning sponsored 
by the Office of Academic Affairs at Fairmont State University. 

 (2009) Participant in a three-day workshop, Chairing the Academic Department, sponsored by the American 
Council on Education. 

 (2009) Attendee of the International Conference and Annual Meeting sponsored by the Association to Advance 
Collegiate Schools of Business (AACSB). 

 (2009) Participant in a webinar entitled How Good is Enough? Setting Benchmarks or Standards sponsored by 
the Office of Academic Affairs at Fairmont State University. 

 (2009) Attendee of the Annual Conference sponsored by ACBSP. 
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 (2009) Participant in a webinar entitled Understanding and Using Assessment Results sponsored by the Office 
of Academic Affairs at Fairmont State University. 

 (2008) Participant in the Academic Leader Conference series of webinars including: Supporting College and 
University Faculty, Creating a Campus Climate for Successful Outcomes Assessment, Capital Campaigns from the 
ground up, Budgeting and Financial Management for Academic Administrators, and Managing Conflict in Higher 

Education, sponsored by the Office of Academic Affairs at Fairmont State University. 

 (2008) Participant in a webinar on Faculty Collegiality sponsored by the Office of Academic Affairs at 
Fairmont State University. 

 (2008) Participant in a two-day Business Accreditation Seminar sponsored by Association to Advance 
Collegiate Schools of Business (AACSB). 

 (2008) Participant in a webinar on Advisory Boards sponsored by the Office of Academic Affairs at 
Fairmont State University. 

 (2007) Participant in a Fundraising Seminar sponsored by the Foundation of Fairmont State University. 

 (2007) Participant in the webinar entitled Managing to Thrive in the Online Classroom sponsored by the Office 
of Academic Affairs at Fairmont State University. 

 (2006) Participant in a Grant Writing Workshop sponsored by the Office of Research and Graduate Studies 
at Fairmont State University. 

SELECTED PUBLIC SERVICE ACTIVITIES  

 (2015 – Present) Member of the Board of Directors for the Harrison County Chamber of Commerce. 

 (2006 – Dissolution) Member of the I-79 Development Council. 

 (2006 – Present) Member of TechConnect WV. 

 (2008 – 2014) Served on the Affiliate Leadership Council of the West Virginia High Technology 
Consortium Foundation. 

 (2008 – Present) Serve on the Oversight Committee for the West Virginia Statewide Business Plan 
competition. 

 (1995 – 2014) Served on the Monongalia County Development Authority. 

 (2008 – Present) Serve on the Education sub-committee for the Harrison County Chamber of Commerce. 
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