
 

MBA Program 

15 Month Model Schedule 

Summer Year 1 MSBA 5000 – MBA Essentials 3 

Fall Year 1 

Required Courses: 

MSBA 5200 – Management Information Systems 

MSBA 5600 – Marketing for Managers 

MSBA 5700 – Quantitative Analysis 

Electives/Tract Courses: 

MSBA 5120 – Tactical HR Practices OR 

MSBA 5810 – Project Management OR 

SFTY 5510 – Business Impacts of Regulatory Applications  

OR Elective of choice 

9 

 

 

 

3 

 

 

Spring Year 1 

Required Courses: 

MSBA 5110 – Leadership Workshop 

MSBA 5300 – Managerial Economics 

MSBA 5400 – Business Environments 

Electives/Tract Courses: 

MSBA 5130 – Labor Relations and ADR OR 

MSBA 5820 – Advanced Project Management OR 

SFTY 5550 – Employee Training & Communication in  

Safety and Health 

OR Elective of choice 

9 

 

 

 

3 

Summer Year 2 

Required Courses: 

MSBA 5550 – Financial Reporting & Analysis 

MSBA 6000 – Strategic Management 

Electives/Tract Courses: 

MSBA 5140 – Strategic HR Management OR 

MSBA 5850 – Project Management Capstone AND 
MSBA 6010 – Managerial Practicum OR 

SFTY 6625 – Business Investments of Health and Safety 

AND 

SFTY 6690 – Business and Safety Student Practicum 

OR Electives of choice 

6 

 

 

6 

 

TOTAL HOURS 39 



 

MBA Program 

26 Month Model Schedule 

Summer Year 1 MSBA 5000 – MBA Essentials 3 

Fall Year 1 
Required Courses: 

MSBA 5200 – Management Information Systems 

MSBA 5600 – Marketing for Managers 

6 

 

Spring Year 1 
Required Courses: 

MSBA 5110 – Leadership Workshop 

MSBA 5400 – Business Environments 

6 

Summer Year 2 
Required Courses: 

MSBA 5550 – Financial Reporting & Analysis 

MSBA 6000 – Strategic Management 

6 

Fall Year 2 

Required Courses: 

MSBA 5700 – Quantitative Analysis 

Electives/Tract Courses: 

MSBA 5120 – Tactical HR Practices OR 

MSBA 5810 – Project Management OR 

SFTY 5510 – Business Impacts of Regulatory Applications  

OR Elective of choice 

3 

 

3 

Spring Year 2 

Required Courses: 

MSBA 5300 – Managerial Economics 

Electives/Tract Courses: 

MSBA 5130 – Labor Relations and ADR OR 

MSBA 5820 – Advanced Project Management OR 

SFTY 5550 – Employee Training & Communication in  

Safety and Health 

OR Elective of choice 

3 

 

3 

Summer Year 3 

Electives/Tract Courses: 

MSBA 5140 – Strategic HR Management OR 

MSBA 5850 – Project Management Capstone AND 
MSBA 6010 – Managerial Practicum OR 

SFTY 6625 – Business Investments of Health and Safety 

AND 

SFTY 6690 – Business and Safety Student Practicum 

OR Electives of choice 

 

6 

TOTAL HOURS 39 


