
Year-end report for Faculty Welfare Committee for 2013-2014 
 
For the first couple of meetings of this school year, the committee grappled with the results of the 
survey we sent out to the general faculty at the end of the previous school year.  After some wrangling 
over how to interpret the data, we identified the following issues as priorities based on the feedback we 
had received: 

1) Smoke-free Campus 
2) Support for Adjunct Faculty 
3) Loss of services caused by elimination of the Center for Teaching Excellence 
4) Lack of properly functioning instructional technology in classrooms. 

 
We decided not to pursue the smoke-free campus issue at this time.  I contacted Provost Lavorata to see 
if the reestablishment of the CTE was a viable possibility, and she informed the committee that per 
President Rose it was not.  We established subcommittees for Adjunct Issues, Blackboard Concerns, and 
Instructional Technology Infrastructure.   

Adjunct Concerns: Claudia Nickolson, Craig White, Steve Roof 
Blackboard Concerns: Erica Harvey, Steven Morrow, Ashley Shroyer 
Technology in Classrooms: Sam Spears, Matt Scanlon, Jennifer Myers 

 
We created a list of concerns in the technology area which was presented in a Deans’ meeting in 
October to make them aware of the issues, but nothing of substance came of the presentation.  We also 
sent a list of adjunct concerns to Provost Lavorata, and she confirmed that she was aware of many of 
these issues and planned to address them during this school year. 
 
In February, the Faculty Senate asked the committee to compile our work on the Blackboard and 
Instructional Technology fronts and present our concerns and findings to the March Faculty Senate 
meeting.  Steve Roof made the presentation, which seemed to help provide impetus for the resurrection 
of the ad hoc Technology Committee. 
 
Over the course of the year, the Faculty Family and Medical Time-Off Subcommittee had been working 
on creating a set of guidelines for the administration of time off for sickness, family leave, and short-
term disability.  The subcommittee finished its work and presented a draft policy to the full committee 
in our March meeting.  The draft was approved and sent on to Faculty Senate for consideration. 
 
In our April meeting, we drafted a statement concerning the practice of “vaping” and the non-
enforcement of the university’s current smoking policy.  We respectfully submit it to the Faculty Senate 
for their consideration, in the hope that they will convey our concerns to the administration. 
 

“Vaping” is the use of electronic cigarettes and similar water vapor-based smoking devices.  
Considering 1) the possible negative health effects of vaping on the users of these devices; 2) 
the potential exposure to second-hand air contaminants for those nearby; and 3) the potential 
distraction and disruption of instruction caused by using these devices indoors and in 
classrooms, the Faculty Welfare Committee recommends that the university smoking policy be 
amended to include vaping in its provisions and that vaping be treated in the same manner as 
smoking. 
 
Also, the members of the Faculty Welfare Committee have noted that the current university 
smoking policy goes largely unenforced on our campus, and many students, faculty, and staff 



take the liberty of smoking in areas that are expressly designated as non-smoking zones.  We 
respectfully request that the administration take effective steps to enforce the current smoking 
policy for the sake of the health of the students, faculty, and staff of Fairmont State University. 
 
The Faculty Welfare Committee would be glad to help develop creative and effective strategies 
for improving enforcement of the university’s smoking policy.  We would like for the 
administration to let us know what person or office is in charge of enforcing the policy so that 
we can meet with them and hopefully establish a meaningful conversation about moving 
forward on this issue. 

 
During the spring semester, several issues were raised that the committee did not have time to address 
during this academic year, but we agreed that we would recommend in our year-end report that the 
2014-2015 committee begin work on these issues in the fall. 

1) Plagiarism and Academic Integrity—the present university policy is quite perfunctory and 
provides no guidance to faculty as to appropriate penalties for plagiarism 
2) Civil Culture of Campus guidelines—expectations of what behaviors and practices are 
appropriately professional and courteous for members of the university community 

 
Respectfully submitted, 
 
Sam Spears, Chair 


